            





Bargaining Committee Update #10:  April 20, 2005
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Our elected union Bargaining Committee reached a tentative agreement early Wednesday morning with the University that provides significant raises, equity, and other improvements for over 7,000 U.C. Service workers. 

Highlights of the Agreement include: 

· The establishment of a $9.27/hour Minimum Living Wage for all UC Service Workers. This would affect six hundred UC workers, mostly in Food Service, who have been living in poverty.

· Shift differential increases of $.35 over the life of the contract, for all classifications, up to a maximum of $1.25/hour in shift differential.

· A minimum of one free meal per shift for all workers in Food Service related Departments. Workers currently receiving more than one free meal shall continue to receive more. 

· $250 lump sum retroactive pay for 04-05, (roughly 2%, from 1/31/05). 

· Across the Board Increases of 3%, 3% and 4% on October 1, 2005, 2006, and 2007 respectively.   If the State funds less than that, and the University does not make up the difference from its other funding sources, our contract says we have the right to strike the University.  

· Additional 1% increase for all Custodial classes in 10/2005

· Additional Market equity adjustments of 1% in 10/2006, and .5% 10/2007.

· 24 hours Paid Education Leave per contract year.
· Improvements In Seniority Language for Promotions and Layoffs.

· Eliminating attendance policy language from our Contract, so that UC can no longer discipline us for legitimate use of sick leave. 

· Establishment of a Career Ladder Program for Service Workers,  that gives priority to existing workers for promotions. 

The tentative agreement is subject to a ratification vote by Service unit members.  Election dates will be announced soon at every campus and medical center.  For more information,  contact your local 3299 office, or call 888-856-3299.


AFSCME 3299:  Together We’re Stronger!
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